PGY1 Pharmacy Residency — Aurora BayCare Medical Center

Program Structure

Residents completing the PGY1 Pharmacy — Aurora BayCare Medical Center pharmacy residency program are based at Aurora BayCare Medical Center
(ABMC), located in Green Bay, WI.

Required (CORE) Learning Experiences

Learning Experience Typical Comments/Location
Duration
CORE: Orientation/Training 5 weeks At ABMC with some virtual learning. One required travel day for an all-resident
training.
CORE: Medical/Surgical 6 weeks At ABMC on one of the Medical/Surgical Floors
CORE: Hospitalist 4 weeks At ABMC rounding with a teaching hospitalist team
CORE: Critical Care 6 weeks At ABMC in the Neuro and Medical ICU
CORE: Oncology 6 weeks At ABMC in the Vince Lombardi Cancer Clinic (VLCC)
CORE: Administration/DNV 4 weeks At ABMC with the Director of Pharmacy and Clinical Coordinator
CORE: Drug Use Policy (DUP) 4 weeks ABMC/Remote
CORE: Infectious Disease 4 weeks At ABMC
CORE: Pharmacy Integrated Clinical Services 4 weeks ABMC/Remote
(PICS)
CORE: Year Long Project Concurrently Year Long Project work occurs concurrently with other scheduled Learning

over 12 months | Experiences.
Residents typically spend 1-2 hours per week on average on Year Long Project
learning experience expectations.

CORE: Site Staffing Concurrently Staffing at ABMC includes:
over 12 months | ¢ 1 x10.5 hour shift on a Saturday and 1 x 10.5 hour shift on a Sunday every
3 weekend, 2 holidays, and 1 x 4 hour PM shift every 3 weeks

CORE: Medication Safety Concurrently e Occurs concurrently with other scheduled Learning Experiences.

over4months | e Each resident is given separate 4 month learning experiences (ie: July —
October, November — February, and March — June).

e When on this learning experience, residents spend 1 hour per week on
average on Medication Safety learning experience expectations.

CORE: Clinical Forum Concurrently e Occurs concurrently with other scheduled Learning Experiences. The

over 12 weeks resident will prepare and present a 1-hour CPE-accredited presentation.

e When on this learning experience, residents spend 1-2 hours per week on
average on Clinical Forum learning experience expectations.
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Elective Learning Experiences (choose two of the following)
Learning Experience Typical Comments/Location
Duration

ELECTIVE: Neonatal ICU (NICU) 4 weeks At ABMC
ELECTIVE: Medical/Oncology 4 weeks At ABMC on the inpatient oncology medical floor
ELECTIVE: Cardiology 4 weeks At ABMC
ELECTIVE: Emergency Department 4 weeks At ABMC
ELECTIVE: Teaching and Learning Curriculum 12 months e Occurs concurrently with other scheduled Learning Experiences.
(TLC) e Aresident can choose this as an elective in addition to the other 2 elective

learning experiences chosen from above.

e When on this learning experience, residents spend 1 hour per week on
average on TLC learning experience activities/expectations
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Example Resident Schedule

Week Learning Experience CORE: Clinical CORE: CORE: Site Staffing | CORE: Year Long Project
Exact order varies w/ each Forum Medication
resident Safety
Exact timing o
during year Exact timing
varies w/each dur ing year
resident varies
w/each
resident
1-5 CORE: Orientation/ Entire year: Entire year:
(July- | Training e 1x10.5hr shift on average 1-2 hrs/week
Aug) aSatand1x
611 | CORE: Medical/Surgical | Preparation + 10.5hr shift on a
(Aug- | Clinical presentation Sun every
Sept) (average 1-2 3 weekend
517 CORE. Onco hrs/week) e 2 holidays
- : Oncolo
(Sept-Oct) &Y e 1x4-hr PM shift
every 3 weeks
18-21 CORE: PICS
(Oct-Nov)
22-25 CORE:
(Nov-Dec) | Administration/DNV
26-29 CORE: DUP
(Dec-Jan)
30-35 CORE: Critical Care
(Jan-Feb)
36-39 ELECTIVE: Cardiology Average 1
(Mar) hr/week
40-43 ELECTIVE: Emergency
(April) | Department
44-47 CORE: Infectious
(May) Disease
48-52 CORE: Hospitalist
(June)
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PGY1 Pharmacy Residency — Aurora BayCare Medical Center

The Resident must complete all Completion Requirements to be eligible to receive a program completion certificate. Requirements in green are required in all

Program Completion Requirements

WI-based Advocate Health Pharmacy Residency programs. Requirements in blue are specific to the program.

Completion Requirement Learning Experience the Location of Q1 Status Q2 Status Q3 Status End of
requirement is typically Documentation Not started; Not started; Not started; Residency
addressed planned for planned for planned for
month month month
(Associated Objective, if ( ) ( ) ( ) Completed
applicable) In progress; In progress; In progress; S"??:n?t
anticipate anticipate anticipate completed
completion completion (month) | completion residpent islnot
(month) (month) eligible for
Completed (date) completion
Completed (date) Completed (date) certi?icate
WI Pharmacist Licensure as per residency NA Workday
program policy
Completed Training Manual & CORE: Orientation/Training Returned to site
Competencies manager/director
Leadership Development Series: NA NA
attendance and active participation
Presentation at WPRC (or equivalent CORE: Year-Long Project Resident Files in
conference, if necessary) (R2.2.5) PharmAcademic™
(final slides, poster
pdf)
Completed Project Manuscript in CORE: Year-Long Project Resident Files in
publishable format (R2.2.5) PharmAcademic™
ASHP-required educational objectives: NA PharmAcademic™ Final %
ACHR:

e Atleast 67% (21 of 31) of ASHP-
required objectives evaluated as
“Achieved for Residency” (ACHR)

And
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e No objectives evaluated as Needs
Improvement (NI) by the final time the
objective is evaluated

Complete Staffing Shifts: Staffing Resident Portfolio

e 1x10hrshiftonaSatand1x10hr (Days worked track
shift on a Sun every 3 weekend record)

e 2 holidays

e 1x4 hr PM shift every 3 weeks

Residency Leadership Position - fulfill role NA NA

as described in the residency manual

Develop, update, or revise a drug class
review, monograph, treatment guideline,
treatment protocol, utilization
management criteria, order set, or other
similar resource document based on the
needs of the department.

Drug Use Policy (R1.4.2)

Resident Portfolio
In
PharmAcademic™

Completed Year Long Project Proposal as
presented to RPAB

Year-Long Project (R2.1.2)

Resident Files in
PharmAcademic™

Presentation at WPRC (or equivalent
conference, if necessary)

Year-Long Project (R4.1.2)

Resident Files in
PharmAcademic™
(final slides, poster

pdf)

Completed Project Manuscript in
publishable format

Year-Long Project (R2.1.6)

Resident Files in
PharmAcademic™

Create written communication (e.g.
newsletter, SBAR, practice update, etc) to
be disseminated amongst team members.

Year-Long Project or
Med/Surg (R4.1.2)

Resident Portfolio
In
PharmAcademic™

Create and present one accredited
Continuing Pharmacy Education (CPE)
program

Continuing Education
Presentation
(R4.1.1 & R4.1.3)

Resident Portfolio
In
PharmAcademic™
(final slides
uploaded)
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